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Advice Technical Podcast #51 – 09 July 2021 – Transcript. 

 

Contribution cap increments. 
 

There have been several changes to contribution caps for the 2021/22 financial year. 
Contribution caps and total super balance thresholds have been indexed and there 
have also been some changes to the bring-forward rule. In this podcast we look at 
these changes and their implications. 
 

Tim Intro 

Hello and welcome to today’s BT TechKnow podcast.  My name is Tim Howard, technical consultant in 

BT’s Technical Services team, pleasure to be with you today. 

 

In the studio I am joined Michael Tran, one of our Technical Services team members who I’m sure a lot of 

you already know. Mike has joined me today to discuss several of the recent changes to the contribution 

caps and thresholds for the 2021/22 financial year.  

 

Mike, happy new financial year, and welcome.  

 

Mike – Hi Tim, thanks for having me along today. 

 

Tim – Can we start with the indexation of the contribution caps, what can you tell us? 

 

Mike – Certainly, as I am sure many advisers will be aware, the contribution caps have indexed for the 

21/22 financial year. This marks the first time we’ve had indexation apply since the start of the 2017 super 

reforms. The general concessional contribution cap has increased to $27,500 and under the rules, the 

general non-concessional cap is always four times this figure, so it has also increased to $110,000.  

 

Tim – Looking at concessional contributions first, you mention the general concessional cap being set at 

$27,500. Now I know you and I both take a lot of calls from advisers around the ability to carry-forward 

concessional contributions, how does this general increase interact with this opportunity? 

 

Mike – As a short recap, you may be aware that individuals can carry-forward unused amounts under their 

concessional caps to be used in future years. Without this rule, annual contribution caps are a ‘lose it if you 

don’t use it’ proposition. This strategy is aimed at helping people who have time off work and either don’t 

have the income or cash flow to contribute to super as they have other priorities, such as taking time off to 

raise a family or provide care to a loved one. It has been possible to accrue unused concessional cap 

amounts since the 2018/19 financial year to be used in future financial years. It is a point to remember the 

cap in these prior years were the lower $25,000 and this is what is used to determine the unused amounts. 

To be eligible to apply these unused amounts to increase the individual’s personal concessional cap, they 

will need to have a total super balance of under $500,000 as at the previous 30 June. This total super 

balance threshold does not index and remains the same. For example, if an individual has unused amounts 

for the 2018/19, 2019/20 or 2020/21 financial years, they can use this to increase their concessional cap for 

the current financial year, the 2021/22 year if their total super balance as at 30 June 2021 is under $0.5 

million. 
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Tim – So that can be quite a meaningful benefit for people, and certainly something that could be used by 

clients who may have seen a reduction in their income or turnover when the worst of the economic effects 

of the pandemic set in. There certainly seems to be a trend given the number of queries we’ve had about 

this strategy compared to last year. 

 

Mike – Absolutely, I’ve noticed this as well with the increased enquiries. It seems that clients are feeling 

more confident and comfortable with making additional contributions into super. In addition to this, the 

strategy can be used to reduce tax when a large financial windfall is derived such as with the sale of an 

asset realising a large capital gain or in future through a promotion at work or the receipt of a bonus. 

 

Tim – That’s a great point, highlighting several ways you could apply this measure. What about non-

concessional contributions? You mentioned the general cap is $110,000 but what about how this interacts 

with the bring-forward provision?  

 

Mike – The non-concessional caps are more complicated. If we start with the bring-forward amounts, these 

are also indexed. Rather than work with caps of $100,000 if someone cannot trigger a bring-forward, 

$200,000 for a 2-year bring-forward and $300,000 for a 3-year, we are now dealing with $110,000 for no 

bring-forward, and $220,000 and $330,000 respectively.  

 

There are also total super balance thresholds, and unlike the case for the carry-forward concessional 

contributions, these amounts have indexed. 

 

In the last few years, we know that if you had a total super balance over $1.6m, as at the previous 30 June, 

your non-concessional cap was nil. This has increased to $1.7m. 

 

In previous years, a cap of $100,000 applied, if your total super balance as at the previous 30 June was 

between $1.5m and $1.6m. Moving forward the indexed $110,000 is possible if the total super balance was 

between $1.59m and $1.7m. To get this $1.59m figure, we are simply subtracting the $110,000 general 

cap. 

 

In previous years, a cap of $200,000 applied if the total super balance was between $1.4m and $1.5m. 

Moving forward a cap of $220,000 applies if the total super balance was between $1.48m and $1.59m. 

Again, we get the $1.48m by subtracting another $110,000 from $1.59m. 

Finally in recent years, a 3-year bring-forward of $300,000 was possible if the total super balance was 

below $1.4m. From this financial year we have a cap of $330,000 if the total super balance was below 

$1.48m. 

 

Tim – You mentioned the complexity, and after listening to all of those figures you’re not wrong, but a point 

of confusion for advisers continues to be that these aren’t the only eligibility rules, are they? 

 

Mike – You are quite right. This is just one part of several rules. The amount we can contribute under the 

total super balance rules will also depend on whether a client is able to trigger a bring-forward. 

 

Tim – Which brings us to a recent change that was legislated, and is law, the increase in the bring-forward 

age. 
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Mike – Yes this is a very recent development. Although it was announced all the way back in the 2019/20 

Budget it was only legislated in late June. To be able to trigger a bring-forward in a financial year, the client 

must be aged 66 or younger for at least part of that year. A simple way to think about this is to look at their 

age at 1 July, if it is under 67 they may be eligible. 

 

Tim – They ‘may’ be eligible. I noticed you carefully used the word ‘may be’ there, that’s because there’s 

another consideration isn’t there? 

 

Mike – Spot on. We need to consider whether the client is already within a previously triggered bring-

forward provision. If they are, this is the cap that takes priority. I should also mention here that if a client 

has recently triggered a bring-forward provision and fully utilised this cap, the current year’s cap will be nil. 

If they have not fully utilised this, for example they triggered a 3-year bring-forward when they contributed 

$170,000 in 2020/21, their remaining cap is based off the amounts at the time being $300,000 less the 

amount contributed. In the example the remainder is $130,000. You will have noticed I have not used the 

indexed cap of $330,000 and instead used the 3-year bring-forward cap for last year, $300,000. This is 

because the indexed numbers are only available to those who have not already triggered a bring-forward 

provision, where they have the older cap takes precedence. 

 

Tim – And let’s not forget the work test (or exemption) from age 67 too…This sounds like it can get very 

complicated. Where can advisers get more assistance? 

 

Mike – I’ve recently completed a webinar on this topic, named ‘I’ve got a concession to make – 

Contribution cap indexation’ and this is available on BT Academy on demand. In this I take a deeper dive 

into the rules and explore some examples to illustrate how to determine the caps. And of course, advisers 

are also welcome to contact our team if they have any queries. 

 

Tim – Thanks very much Mike, great to have you along today. 

 

As Mike mentioned, remember if you have any technical advice strategy questions, you can call our BT 

Technical Services team on 1800 655 901 or send the team an email at technical@btfinancialgroup.com.  

  

And join us for our next fortnightly BT Academy technical webinar where we dive in more depth into various 

technical and regulatory matters.  Our next session will be on Wednesday 14th July 2021, where Neil 

Sparks will be back, with an SMSF special, discussing the recent change to increase SMSF membership 

from a maximum of 4 to 6 members. 

 

To register, and to watch previous episodes, head to www.bt.com.au/professional and follow the links to 

the BT Academy webinar series. All sessions qualify for CPD points. 

Great to have you with us today, and until next time, bye for now!   

 

Until next time, bye for now!   

 
Things you should know: The podcasts are for adviser use only. They must not be made available to any person and any 
information in them must not be communicated to any person without the prior written consent of BT, part of the Westpac 
Banking Corporation. The views expressed in this webinar are those of the presenters alone unless otherwise quote, and do not 
reflect the views of policy of any company in the Westpac Group. The Westpac Group accepts no responsibility for the accuracy 
or completeness of, nor does it endorse any such opinions. To the maximum extent permitted by law, we intend by this notice to 
exclude liability for these opinions. The information in this podcast is provided solely as general information and it should not be 
considered a comprehensive statement on any matter or relied upon as such. The information provided is factual only and does 
not constitute financial product advice. Before acting on it, you should seek independent advice about its appropriateness to 
your or your clients objectives, financial situation and needs. Any projections in this webinar are predictive in character. Whilst 
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we have used every effort to ensure that any assumptions on which any projections are based are reasonable, any projections 
may be affected by inaccurate assumptions or may not take into account known or unknown risks and uncertainties. The results 
actually achieved may differ materially from any projections herein. Past performance is not a reliable indicator of future 
performance. The podcast recordings are being shared with the prior written consent of our participants. 


